Diversity Bingo
 Using a Bingo framework, label each square with a different category or characteristic of individuals in the group. The group will informally go around to different members in the group and have them “autograph” a square that represents them. If the interviewee does not qualify for the category in which you have identified them, then you cannot ask them any more questions. The opposite is true if they do qualify. The first person in the group to attain “Bingo!” stops the game and the group sits down to process the activity. Categories should include types of jobs, majors, talents, and organizational affiliation, or religion, cultural backgrounds, ethnicity’s, favorite foods and habits. 

AOP
1. What were some surprising aspects that you learned about your classmates? 
2. What traits do you value in other people? 
3. How did you make other people feel comfortable sharing parts of themselves? 
4. What aspects about yourself were you most comfortable/least comfortable sharing? 
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